
Graduate Council Curriculum Subcommittee 
October 2, 2007 

12:30 p.m., 243 MH 
 
 

 
 
Agenda 

1. Welcome and call to order  
 
2. Approval of minutes from September 19, 2007 

 
3. Reactivation of the MS in Management and Human Resources/Change Management 

track, Business Administration 
 

4. Curriculum revisions to the Ph.D. in Sociology, Sciences 

5. Courses and special topics 

6. Announcements and adjournment 

7. Next meeting:  October 17, 2007, 1:30 p.m., MH 243 



 
 

 
 9/21/2007 
 
 
Reactivation of the M.S. in Management and Human Resources/Change 
Management Track, College of Business Administration 
   
 
 
 
Here are the reasons why we are requesting to re-activate the MSM program: 
  
a) The program will be offered in a cohort format that will ensure 25-30 students 
per cohort, 
  
b) Classes will meet two nights a week enabling the students to complete the 
program within 16 months (this ensures timely graduation), and  
  
c) the program will be offered downtown to be convenient to most Orlando 
businesses. 
  
I would appreciate if you can grant us a hegis code for the Professional MSM. 
  
Thanks. 
  
Jai 
------------------------------------------------------------------ 
Jaishankar Ganesh 
Associate Dean 
Administration and Executive Education 
College of Business Administration 
University of Central Florida 
407-823-5094 
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Description 
The College of Business Administration offers a Master of Science in Management degree that 
provides an alternative to the MBA degree for students who desire specialized study and the 
development of a high level of professional proficiency in a functional area of business. The 
primary track in the Management program is Human Resources and Change Management. 
Students completing the master’s program in Human Resources and Change Management will be 
prepared to work in organizations in such areas as human resources, strategic planning, 
organizational effectiveness, staffing, and employee relations. 

Note: We are no longer accepting applications for this program, until further notice. 

In addition, the College offers a doctoral (Ph.D.) program in Business Administration that includes 
a Management track. 

Degrees Offered 
Master of Science in Management  
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• Human Resources/Change Management Track 

Admission 
For information on general UCF graduate admissions requirements that apply to all prospective 
students, please visit the Admissions and Registration section of the Graduate Catalog. Applicants 
must apply online. Please be sure to submit all requested material by the established deadline(s).  

In addition to the general admission requirements, applicants to this program must provide: 

• Official score of at least 500 on the Graduate Management Admission Test (GMAT) OR 
1000 (verbal and quantitative) on the GRE.  

• Evidence of prior GPA of 3.0.  
• Three letters of recommendation.  
• Essay (for details, see the college website).  
• Resume.  
• For applicants from countries where English is not the official language, or for an applicant 

whose bachelor’s degree is not from an accredited U.S. institution, an official score of at 
least 230 (computer-based test; or equivalent score on the paper-based test) on the Test of 
English as a Foreign Language (TOEFL) is required.  

Both GPA and Test Scores must be officially reported to the Division of Graduate Studies.  

For consideration for college financial assistance, apply at least one month before the application 
deadline.  

The MSM program offers an alternative to students who want to pursue graduate study in 
business, but who also desire a focus on management. The program is designed to appeal to those 
currently in management positions who want to develop additional expertise, as well as those who 
seek to move into the management track as a vehicle for career advancement. 

The program is based on the belief that successful change involves aligning a firm’s people and 
process with an ever-changing environment. As a result, the goals of our program are to provide 
you with the knowledge required to successfully anticipate, plan, and carry out changes. One main 
component of the program is a focus on developing practices and methods that align human 
resources activities with organizational strategies. The second component is designed to help you 
develop skills in recognizing the need for change, the factors that improve a firm’s ability to 
absorb change, along with effective and appropriate responses to those changes. 

Students with a wide variety of backgrounds, including those with degrees in economics, 
education, hospitality, nursing, psychology, and business, are encouraged to apply to this program. 
Students without an undergraduate degree in business must take a series of background courses by 
completing the MBA foundation core. Those who have these background courses may begin 
immediately in the core courses and elective courses listed below. 

http://www.graduate.ucf.edu/currentGradCatalog/content/Admissions/
http://www.graduate.ucf.edu/gradonlineapp/


Academic Standards in the College of Business Administration

Application Due Dates 

Please Note: The Master of Science in Management (Human Resource/Change Management) 
program is currently going through a reassessment of the program's course work requirements and 
market demand. Applications for this program after the Fall 2005 semester will not be 
accepted until further notice.  

All students applying for fellowships must apply by the Fall Priority deadline date. 

U.S. Applicants 

Program(s) Fall 
Priority Fall Spring Summer 

Master of Science in Management          
Human Resources/Change 
Management Track         

  

Master of Science in Management 
Human Resources and Change Management Track—30 
Credit Hours Minimum 

Required Courses—18 Credit Hours 

• MAN 6285 Change Management (3 credit hours)  
• MAN 6305 Human Resources Management (3 credit hours)  
• MAN 6311 Advanced Topics in Human Resources Management (3 credit hours)  
• ECO 6416 Applied Business Research Tools (3 credit hours)  
• MAN 6395 Leadership Development and Coaching (3 credit hours)  
• MAN 6385 Strategic Human Resources Management (3 credit hours) 

Elective Courses—12 Credit Hours 

• MAN 6286 Innovation and Strategic Change (3 credit hours)  
• MAN 6323 Human Resources Information Systems (3 credit hours)  
• MAN 6448 Conflict Resolution and Negotiation (3 credit hours)  
• MAN 6915 Applied Field Project (3 credit hours)  
• MBA Core Class  

http://www.graduate.ucf.edu/currentGradCatalog/Content/About_UCF/Colleges.cfm#Academic Standards


• Other 6000-level Approved Electives (e.g., Industrial and Organizational Psychology) 

Financial Support 
Graduate students may receive financial assistance through fellowships, assistantships, tuition 
support, or loans. For more information, see Financing Grad School, which describes the types of 
financial assistance available at UCF and provides general guidance in planning your graduate 
finances. The Financial Information section of the Graduate Catalog is another key resource. 

Key points about financial support:  

• If you’re interested in financial assistance, you’re strongly encouraged to apply for 
admission early. A complete application for admission, including all supporting 
documents, must be received by the priority date listed for your program under 
"Admissions."  

• You must be admitted to a graduate program before the university can consider awarding 
financial assistance to you.  

• If you want to be considered for loans and other need-based financial assistance, review the 
UCF Student Financial Assistance website at http://finaid.ucf.edu and complete the 
FAFSA (Free Application for Federal Student Aid) form, which is available online at 
http://www.fafsa.ed.gov. Apply early and allow up to six weeks for the FAFSA form to be 
processed.  

• UCF Graduate Studies awards university graduate fellowships, with most decisions based 
on nominations from the colleges and programs. All admitted graduate students are 
automatically considered in this nomination process. To be eligible for a fellowship, 
students must be accepted as a graduate student in a degree program and be enrolled full-
time. University graduate fellowships are not affected by FAFSA determination of need.  

• Please note that select fellowships do require students to fill out a fellowship application 
(either a university fellowship application, an external fellowship application, or a college 
or school fellowship application). For university fellowship applications, see Financing 
Grad School.  

• For information on assistantships (including teaching, research, and general graduate 
assistantships) or tuition support, contact the graduate program director of your major.  

Contact Info 

Master of Science in Management  

Foard Jones, Ph.D. , Associate Professor  
Phone Number: 407-823-2925  
cbagrad@bus.ucf.edu 

Human Resources/Change Management Track 

Foard Jones, Ph.D. , Associate Professor  

http://www.graduate.ucf.edu/sitemap/index.cfm?RsrcID=52&SubCatID=124
http://www.graduate.ucf.edu/currentGradcatalog/content/Financial/
http://finaid.ucf.edu/
http://www.fafsa.ed.gov/
http://www.fafsa.ed.gov/
http://www.graduate.ucf.edu/sitemap/index.cfm?RsrcID=52&SubCatID=124
http://www.graduate.ucf.edu/sitemap/index.cfm?RsrcID=52&SubCatID=124
mailto:cbagrad@bus.ucf.edu


Phone Number: 407-823-2925  
cbagrad@bus.ucf.edu 
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Graduate Council Curriculum Subcommittee 
Course Agenda 10-2-2007 
 
College of Sciences Special Topics 
BSC 5937   Sect 01  COS-Biology  3(3,0) 
ST: Invasion Biology: PR: PCB 3044 or CI. The three stages of biological invasion 
(introduction, establishment and spread) as well as impacts on native species and 
ecosystems. 
30 character abbreviation: ST: Invasion Biology 
 
 
College of Sciences Course Action Additions 
ANG 5XXX COS-Anthropology  3(3,0) 
Advanced Medical Anthropology: PR: Admission to Anthropology MA, Maya Studies GC, 
or CI. Advanced topics in ethnography of medical traditions and anthropological approaches 
to the study of health and disease. 
30 character abbreviation: Advanced Medical Anthropology 
 
BSC 5XXX COS-Biology 3(3,0) 
Invasion Biology: PR: PCB 3044 or CI. The three stages of biological invasion (introduction, 
establishment and spread) as well as impacts on native species and ecosystems. 
30 character abbreviation: Invasion Biology 
 
BCH 6XXX COS-Chemistry  3(3,0) 
Advanced Biochemistry: PR: BCH 4053 and BCH 4054 or CI. Graduate level biochemistry 
focusing on enzymology, regulation and biochemical methods to study proteins. 
30 character abbreviation: Advanced Biochemistry 
 
CHM 6XXX COS-Chemistry  3(3,0) 
Atomic Spectroscopy: PR: CHM 3120 or CI. Web-based course, including theory and 
instrumentation for atomic absorption and emission spectroscopy with focus on their 
applications in various fields including forensic science. 
30 character abbreviation: Atomic Spectroscopy 
 
COM 6XXX COS-Communication  3(3,0) 
Health Communication: PR: Graduate standing and department consent. Examines issues 
of healthcare provider-patient communication, health literacy, public health, health in other 
cultures, ethics in health communication, and mass media health messages. 
30 character abbreviation: Health Communication 
 
 
College of Sciences Course Action Deletions 
INR 6107 COS-Political Science  3(3,0) 
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Seminar in Foreign and Defense Policy: PR: Graduate standing. Examination of domestic 
and international factors which influence the development of selected foreign and defense 
policy issues. 
 
 
College of Business Adm Course Action Revisions 
Tabled – awaiting feedback on the variable course hours. 
MAN 6448 Conflict Resolution and Negotiation  3(3,0)
MAN 6448 Conflict Resolution and Negotiation var(var,0)
PR: Graduate standing or C.I.  
Theory and processes of negotiation in a variety of settings, with relevance to the broad 
spectrum of negotiation faced by managers. 
 
 
College of Sciences Course Action Revisions 
ANG 5100 Archeological Sciences  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Field and laboratory methods routinely used in archeology and forensic archeology, including 
instrumentation 
 
ANG 5165 Maya Field Research  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Practical application of method and theory during primary in-field research in the Maya area. 
 
ANG 5166 Problems in Maya Studies  3(3,0) 
PR: ANG 6168 or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
In-depth study of current methodological, theoretical, and/or topical problems in Maya 
Studies. 
 
ANG 5167 Maya Hieroglyphs  3(3,0) 
PR: ANG 6168, graduate status or senior standing, or C.I. PR: Admission to Anthropology 
MA, Maya Studies GC, or CI.  
The study of Maya writing, the translation of Maya hieroglyphs, and the significance of 
translations to reconstructions of ancient Maya culture. 
 
ANG 5228 Maya Iconography  3(3,0) 
PR: ANG 6168 PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Study and interpretation of ancient Maya iconoagraphy as reflected in art, artifacts, and 
constructed features. 
 
ANG 5272 Culture, Power and Development  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Origins and contemporary ramifications of underdevelopment and disempowerment in the 
world system from an anthropological perspective. 
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ANG 5307 Peoples and Cultures of Latin America  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Latin American culture focusing on indigenous history, colonialism, traditional peoples, social 
change, and modernization. 
ERRORS:  Term to be offered is missing. 
 
ANG 5341 Caribbean Cultures  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Historical and contemporary overview of the societies and cultures of the Caribbean region, 
including effects of colonization by the Dutch, Spanish, British, and French. 
 
ANG 5437 Anthropology of Tourism  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Anthropology of tourism in U.S. and world regions, including impacts on local peoples, 
cultures, and environments. 
 
ANG 5620 Language and Culture  3(3,0) 
PR: Graduate standing in Anthropology or C.I. PR: Admission to Anthropology MA, Maya 
Studies GC, or CI.  
Language as an integral part of human culture and behavior, focusing on cross cultural 
issues that affect cultural competency. 
 
ANG 5622 Language, Culture and Pedagogy  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Linguistic and cultural issues in the learning needs of students from culturally diverse 
populations. 
 
ANG 5741 Mortuary Archaeology  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Funerary customs and human remains; basic data collection, skeletal analysis, and 
comparative study of mortuary ritual - ancient and modern. 
 
ANG 5742 Problems in Forensic Anthropology  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Current issues and topics in forensic anthropology. 
 
ANG 6110 Archaeological Theory and Method  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
History and current theory and methods used by archaeologists to interpret past behavior. 
 
ANG 6123 Forensic Archeology Field Methods  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Application of archeological techniques to the search, recovery, excavation and 
documentation of modern human remains. 
 
ANG 6168 The Ancient Maya  3(3,0) 
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PR: Bachelor's degree or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Overview of the archaeology of the ancient Maya of Mexico, Belize, Guatemala, and upper 
Mexico 
 
ANG 6181C GIS Applications in Archaeology  3(2,2) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Application of global information systems methodology for the documentation of archeological 
and forensic sites. 
 
ANG 6466C Advanced Human Osteology  3(2,2) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Advanced seminar on methods and theory pertaining to the study of the human skeleton. 
 
ANG 6587 Seminar in Biological Anthropology  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Topics in biological anthropology including focus on human biological variation and 
adaptation. 
 
ANG 6701 Seminar in Applied Anthropology  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Anthropological perspectives and methods in the resolution of human problems in a cross-
cultural setting, including issues of achieving cultural competence in a globalizing world. 
 
ANG 6740C Advanced Forensic Anthropology  3(2,2) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Advanced theory and laboratory methods in forensic anthropology, including forensic skeletal 
analysis and interpretation. 
 
ANG 6801 Ethnographic Research Methods  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Ethnographic research techniques and praxis: data collection and analysis, writing 
ethnographies, and research presentation. 
 
ANG 6930 Seminar in Cultural Anthropology  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Theoretical foundations and contemporary issues in the study of living cultures. 
 
ANG 6931 Proseminar in Anthropology  3(3,0) 
PR: Graduate standing or C.I. PR: Admission to Anthropology MA, Maya Studies GC, or CI.  
Central concepts, theories, resources, and methods fundamental to cultural anthropology, 
human ecology, physical anthropology, and archaeology. 
 
ZOO 5475C Ornithology  4(2,6)
ZOO 5475L Field Ornithology 3(0,6)
PR: 6 hours of zoology, PR: PCB 3044 and graduate status or senior standing, or C.I. 
standing or CI.  
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Introduction to the biology of birds, their classification, evolution, and life histories. 
Introduction to the identification, taxonomy, natural history, and biology of birds, with 
emphasis on survey techniques and systematics. 
 Current Materials Fee: $15.00 (change to $30.00 pending) 
30 character abbreviation: Field Ornithology 
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